AGENDA
CITY OF HARTFORD
FINANCE & PERSONNEL COMMITTEE
CITY HALL COUNCIL CHAMBERS
TUESDAY, SEPTEMBER 13, 2016
6:45 P.M.

1. Call to order.
2. Roll call.
3. Public comment period.

4. Discussion and consideration of approving the following licenses: (bartender) Katherine
Davis, Whitney La Gesse.

5. Discussion and consideration of approving a Class A Fermented Malt Beverage and
Intoxicating Liquor license, and a Cigarette License to Route 60 Liguor, Inc. September 29,
2016 through June 30, 2017.

6. Discussion and consideration of ratifying the 2017-2019 Police Union (WPPA/LEER) #464
contract. (Executive Summary attached)

7. Adjournment.

NOTE: "PERSONS WITH DISABILITIES REQUIRING SPECIAL ACCOMODATIONS FOR ATTENDANCE AT THE MEETING
SHOULD CONTACT THE CITY CLERK AT LEAST ONE (1) BUSINESS DAY PRIOR TO THE MEETING."

"MEMBERS OF THE COMMON COUNCIL MAY ATTEND THE ABOVE MEETING, PURSUANT TO STATE EX REL. BADKE
V. GREENDALE VILLAGE BOARD, 173 WIS 2D 553, 494 NW. 2D 408 (1893). SUCH ATTENDANCE MAY BE
CONSIDERED A MEETING OF THE COMMON COUNCIL. THIS NOTICE IS GIVEN SO THAT MEMBERS OF THE COMMON
COUNCIL MAY ATTEND THE MEETING WITHOUT VIOLATING THE OPEN MEETING LAW.”




EXECUTIVE SUMMARY
TITLE: Ratification of 2017-2019 Police Union Contract with Local #464 WPPA/LEER

BACKGROUND:

The City’s union contract negotiation team met with members of 464 on Thursday, August 25", Both
sides presented their list of requests. The attached tentative agreement list illustrates the results of that
meeting.

The main objectives of the City were to bring more commonality between the current benefits of non-
union and union employees while increasing options for police management to reduce overtime. We
feel that this was met with this three-year contract.

The other high point to this year’s negotiations were that both parties were able to negotiate
successfully in only one meeting and no cutside costs were incurred for extra legal counsel or arbitration
hearings saving the taxpayers money.

Members of local 464 ratified the contract at their August 29" meeting.
RECOMMENDATION:

The union contract negotiation team recommends the Council ratify the 2017-2019 Police Union
{WPPA/LEER) #464 contract,

PREPARED BY: W\ Wﬁ DATE: _4-PA/¢

/Steve Volkert, City Administrator
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lan Prust, City Attorney
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Pawn Timm, Finance Director
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AGREEMENT
City of Hartford and Hartford Police Unit

This Agreement is made and entered into at Hartford, Wisconsin, pursuant to the provisions of Section
111.70 Wisconsin Statutes, by and between the City of Hartford, hereinafter referred to as the “Employer”, and
Wisconsin Professional Police Association, hereinafter known as the “Association,” as the representative of certain
law enforcement officers of the Employer’s Police Department employed in the classification of Detective and
Patrol Officer hereinafter referred to as “Employees”. All other employees of the Employer’s Police Department,
including the Chief of Police are not covered by any of the provisions of this Agreement.

ARTICLE | - RECOGNITION

1.01  The Employer hereby recognizes the Wisconsin Professional Police Association, Law
Enforcement Employee Relations Division as the sole and exclusive bargaining representative for the employees
of the Employer’s Police Department employed in the classifications of Detective and Patrol Officer for the
purpose of negotiations on all matters concerning wages, hours and other conditions of employment.

ARTICLE Il - NEGOTIATIONS

2,01 Either party may select for itself such representative or representatives as it desires for the
purpose of carrying on conferences and negotiations.

ARTICLE 1l - MANAGEMENT RIGHTS

3.01 The Association recognizes the prerogatives of the Employer to operate and manage its affairs
in all respects in accordance with its responsibility, and the powers or authority which the Employer has not
specifically abridged, delegated or modified by other provisions of this Agreement are retained exclusively by
the Employer. Such powers and authority, in general, include, but are not limited to the following:

A To determine its general business practices and policies and to utilize personnel,
methods and means in the most appropriate and efficient manner possible;

B. To manage and direct the employees of the Employer, to make assighments of jobs, to
determine the size and composition of the work force, to determine the work to be performed by the work force
and each employee, and to determine the competence and gualifications of the employees;

C. To utilize temporary or part-time employees when deemed necessary;

D. To establish work schedules, methods and processes;

E. To schedule overtime work when required;

F. To create new positions and to modify existing or introduce new or improved operations

or work practices;

G. To make reasonable rules and regulations for the conduct of its business and of its
employees.




ARTICLE IV — WORK DAY AND WORK WEEK
4.01  Detective:
A Work Cycle: The work period for employees classified as Detective shall be fourteen (14)
days. Their normal work cycle shall be five {5} consecutive duty days, Monday through Friday, two (2}
consecutive days off, five (5) consecutive duty days, two (2) consecutive days off, then repeat cycle. This cycle

results in an average work week of 40.0 hours.

B. Normal Work Hours: The normal work schedule is as follows:

Detective: As determined by the Chief of Police to most effectively fulfill the
function of the position(s).

C. Change of Hours: The normal work schedule of the Detective may be changed by the
Chief of Police or the Chief's designee. If the work schedule is changed with at least 24 hours notice, payment for
the eight hour shift shall be at the regular rate of pay. if less than 24 hours notice is given payment for those
hours of an eight {8) hour shift which are outside the normal work hours shall be at time and one-half {1 %) the
regular rate of pay, and payment for those hours of an eight (8) hour shift which are within the normal work
hours shall be at the regular rate of pay.

4.02 Patrol Officers:

A, Waork Cycle: The work period for employees classified as Patrol Officers shall be fifteen
{15} days. Their normal work cycle shall be five (5) consecutive duty days, two (2) consecutive days off, five {5)
consecutive duty days, three (3) consecutive days off, then repeat cycle. This cycle results in an average work
week of 39.8 hours.

B. Shifts: The normal schedule of shifts is as follows:

Patrol Officers 6:00 a.m. to 2:30 p.m. (1% shift)
2:00 p.m. to 10:30 p.m. (2" shift)
10:00 p.m. to 6:30 a.m. {3 shift)
8:00 p.m. to 4:30 a.m. {4" shift)
12:00 p.m. to 8:30 p.m. (5" shift)

C. Shift Changes: Changing of employee shifts is prohibited unless preapproved by the
Chief of Police or the Chief's designee. All requests for shift changes must be submitted in writing. it shall be the
sole responsibility of the employee changing shifts to ensure that said shifts are covered.

4.03  Lunch Period: The normal work schedule mentioned in Section 4.01, and the shifts mentioned in
Section 4.02 above shall include a one-half (1/2) hour paid lunch period with the understanding that employees
are subject to call during such lunch period. Lunch periods and/or regular breaks may not be used to circumvent
other provisions of this agreement.

4.04  Flexible Scheduling: Employees holding the position of Detective or officers assigned as Police
School Liaison Officer may request to have their normal work schedule adjusted to provide for attendance at
meetings and other work related events and activities which are outside of the normally scheduled workday or
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as otherwise approved by the Chief or designee. It is recognized that Detectives and Police School Liaison
Officers may adjust their individual work schedules so that regular duties which are ocutside the normally
scheduled workday may be performed without incurring overtime compensation. It is understood that
Detectives or Police School Liaison Officers approved for flexible scheduling shall adjust his/her work schedule
during the payroll period in which the normal work schedule was adjusted. Nothing contained in this paragraph
shall be construed to undermine or take precedence over Section 4.01(B) of this Agreement.

4.05  Voluntary Training: If, in the opinion of the Chief of Police, a training opportunity exists which
would be of value to the City, and if employee(s) are interested in availing themselves of this voluntary training
opportunity, the employee(s) regularly scheduled off days may be moved upon mutual agreement between the
employee and the Chief of Police. Off days spent in the voluntary training session would be considered regularly
scheduled hours of work. The employees’ off days would be moved to a mutually agreeabie time {provided that
the rescheduled off days would not be previously scheduled weekend days) which would accommodate both the
employee(s) and the Chief. In the event such a change in scheduled hours of work are agreed upon, the off days
agreed upon shall not be considered vacation or floating holiday time.

ARTICLE V — PICK-UP AND DROP-OFF

5.01 Inanemergency as determined by the Chief or the Chief's designee, any employee classified as
Detective and Patrol Officer may be picked up at home anywhere within the City of Hartford corporate limits at
the start of the shift, and dropped off at the end of the shift. The City shall incur no overtime as a result of this
provision, except when an officer going off duty is required, due to an emergency situation, to perform normal
police work.

ARTICLE VI —~ OVERTIME

6.01  Daily and Weekly: Any Detective required to work in excess of eight (8) hours per day or eight
and one-half (8 %) hours per day in the case of Patrol Officer required to work on a regularly scheduled day off,
shall be compensated at the rate of one and one-half (1 1) times his/her reguiar rate of pay for such hours
worked.

Any sworn officer who performs work at Hartford High School functions, the Hartford
Community Service Organization Haunted House, or other similar functions will be paid time and one-half {1 13}
if this work is in excess of the time parameters set forth in this paragraph.

6.02  Prior Authorization: AH overtime shall be authorized or approved by the Chief of Police or Chief's
designee. Employees shall be required to work overtime when requested by the Chief of Police uniess excused
because of physical inability to perform the overtime work or for a serious persoenal reason. The employee shall
give the Chief of Police the specific reason for his/her excuse.

6.03  Court Time: For all required court time pertaining fo police work for the Employer, or resulting
from action taken by the employee while on duty for the Employer, the employee, when not on duty, will be
compensated at time and one-half (1 %) his/her regular rate of pay for all hours involved in such court time,
provided, however, he/she shall receive a minimum of two (2) hours pay. If the actual court time is less than one
hour and twenty minutes, the remaining time shall be spent on duty at the discretion of the Chief or designee.
This subsection shall not apply to any required court time relating to civil suits between private parties.

6.04  Weapons Practice: For required weapons practice on days off, employees will be compensated
at one and one-half {1 %) times their regular rate of pay.
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6.05  Instructor Status: An employee who is required by the City to teach inservice educational and
training sessions when not on duty will be compensated at the rate of time and one-half (1 %) his/her regular
rate of pay for ali hours involved in such classes.

6.06 Education and Training:

A For required education and training sessions when not on duty, employees will be
compensated at their regular rate of pay for all hours involved in such classes, plus travel time at their regular
rate of pay if required to travel outside the City of Hartford, provided, however, he/fshe shall receive a minimum
of two {2) hours pay. If the actual education, training and travel time is less than two hours, the remaining time
shall be spent on duty at the discretion of the Chief or designee.

8, if an employee is assigned to attend a Department sponsored training session during a
daytime period, and had been assigned to work the Third Shift on the prior day of the start of such training, the
employee shall be given off the eight and one-half (8 %) hours before the training is to commence,

C If an employee is assigned to attend a Department sponsored training session during a
daytime period, and had been assigned to work the Fourth Shift on the prior day of the start of such training, the
employee shall not be scheduled between 10:30 p.m. and 6:00 a.m. before the training is to commence.

D. If an employee has been granted time off from a regularly scheduled shift due to
training the following day, as defined in subsections {B) and {C}, any time beyond eight and one-half (8 ¥} hours,
per day of training, shall be applied to the number of hours the employee had been granted off. Under this
section, employees will be compensated at their regular rate of pay for all hours involved in such classes,
including travel, after the number of hours granted off the night before have equalized.

6.07 Division of Overtime:

A, Members of the Association acknowledge that, both professionally and contractually,
they are expected to respond to overtime requests of the department. To that end, officers will respond to
telephone requests for overtime when so called upon.

B. Overtime, other than specified in Section 6.01 of the contract, shall be offered to
members of the association via the following process:

1. Overtime will be offered by seniority, hased on the member's date of
employment, from most senior to least senior.

2, If the vacancy creating a need for overtime cannot be filled in Step 1, the least
senior officer working before the vacancy will be assigned to cover the first four (4) hours of the shift, and
the least senior officer working after the vacancy will be assigned to cover the second four (4) hours of
the shift.

3. A member assigned to cover a portion of a vacancy creating a need for overtime
in Step 2, may make arrangements of their own to have other association members cover the assigned
hours if they so choose. However, the assigned member will be responsible to ensure that their
replacement reports for duty, or they wiil still be required to cover the assigned hours themselves.




Should these steps fail to fill any portion of the vacancy that has created the need for overtime it will be filled with
a non-represented sworn officer, and the association will be in breach of this agreement. The Chief of Police will
give written notice to the association representative that this agreement has been breached. Any notice of breach
will be in effect for one year from the date of the written notice. If a second breach of the agreement occurs in
that time period, the City reserves the right to deny or to address future requests for non-departmental
organizations requesting police services through adjustments to minimum staffing levels.

ARTICLE VIl — CALL-IN PAY

7.01  Any employee cailed in to work at a time other than his/her regular schedule of hours, except
where such hours are consecutively prior to or subsequent to the employee’s regular schedule of hours, shall
receive a minimum of two (2) hours pay at his/her regular rate of pay, or time and one-half (1 %) of his/her
regular rate of pay for all hours so worked, whichever is greater.

ARTICLE VIII - PAID HOLIDAYS

8.01 Days Granted: Alt employees, except the Detective shall receive, in addition to other benefits
provided herein the equivalent of eight and one-half {8 %) hours of salary for each of the eight {8) holidays listed
below, regardless of whether or not they work on any of said holidays. The Detective will be given time off with
pay on the holidays listed below. In the event the Detective is required to work on a holiday, or in the event any
of the below listed holidays fall on a Saturday or Sunday, he/she shall receive, in addition to the benefits
provided for herein, the equivalent of eight {8} hours of salary for such hdiiday in lieu of time off.

New Year's Day Labor Day

Easter Thanksgiving Day
Memorial Day Christmas Eve
independence Day Christmas Day

8.02  Floating Holidays: In addition to the holidays listed in Section 8.01 above, employees shall
receive five {5} floating holidays, provided, however, that an employee hired on or after July 1 shali be eligible
for only two (2} floating holidays during the calendar year in which he/she is hired. In the case of the Detective,
floating holiday time shall equal a total of 40 hours for the five (5) days; in the case of Patrol Officer, floating
holiday time shall equal a total of 42.5 hours for the five (5) days.

A, Scheduling: Floating holidays may be taken in increments of four {4} hours or more at
the beginning or end of each shift. The floating holiday shall be taken off at a time mutually agreed upon
between the employee and the Chief of Police or Chief’s designee. If a request for a floating holiday is denied,
the reason for said denial shall be given in writing. No Officer will be granted a vacation day or a floating holiday
after another Officer has been denied the same day off as a floating holiday. Officers shall continue to use the
present practice of signing off in the selection of floating holidays.

B. No Carry Over: Floating holidays not commenced before the end of the calendar year
shall be considered lost.

C. When floating holiday(s) are requested and there are already personnel on vacation
days or floating holidays on the day(s) requested as to cause a shortage, the day(s} will be denied. However, if a
person is taking an extended block of vacation days and/or floating holidays totaling four (4) or more daysina
row, the days will be granted and coverage will be called in on overtime to accommodate the request.
Compensatory time off will not qualify for consideration as any portion of the four {4) day extended block, as
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compensatory time off may not generate additional overtime or additional compensatory time under any
circumstances.

8.03  Hours Worked on a Holiday: Any employee who is scheduled to work on an established holiday
shall be compensated at the rate of one and one-half (1 1) times his/her regular rate of pay for his/her regularly
scheduled shift hours worked on such holiday and for all overtime hours continuous to that shift, either prior to
or immediately after the shift, in addition to his/her holiday pay. Any employee who is called in to work on an
established holiday shall be compensated at one and one-half (1 %) times his/her regular rate of pay for all
hours worked on such holiday, in addition to his/her holiday pay. For purposes of this section, the holiday shall
be construed to mean the 24 % hour period covering three consecutive shifts beginning with the 10:00 p.m.
{Patrof Officer) and 10:00 p.m. Employees heginning the 10:00 p.m. shifts on the day of the holiday shall not
receive holiday pay for the 2 hour shift portion worked on the holiday.

ARTICLE IX — VACATIONS

9.01  Entitlement: Full-time employees shall earn annual paid vacations based on their anniversary date
of employment with the City, or based on the years of service credited to a lateral entry employee, according to
the following step schedule:

Step 1: After 1 year 2 weeks (10 work days)

Step 2: After 5 years 2 weeks plus 3 days (13 work days)
Step 3: After 7 years 3 weeks (15 work days)

Step 4: After 9 years 3 weeks plus 1 day {16 work days)
Step 5: After 11 years 3 weeks plus 2 days (17 work days)
Step 6: After 14 years 3 weeks plus 3 days (18 work days)
Step 7: After 15 years 4 weeks {20 worlk days)

Step 8: After 18 years 4 weeks plus 2 days (22 work days)
Step 9: After 19 years 4 weeks plus 3 days (23 work days)
Step 10: After 20 years 4 weeks plus 4 days (24 work days)
Step 11: After 22 years 5 weeks (25 work days)

9.02 Scheduling: Vacation scheduies are to be worked out and approved by the Chief of Police or
Chief's designee. An employee’s length of service in the department will he respected in the selection of time for
vacations. Vacation may be taken in increments of four (4} hours or more at the beginning or end of each
shift. When vacation days(s) are requested and there are already personnel on floating holidays or vacation days
on the day(s) requested as to cause a shortage, the day(s} will be denied. However, if a person is taking an
extended block of vacation days and /or floating holidays totaling five (5) or more days in a row, the days will be
granted and coverage will be called in on overtime to accommodate the request, if it is requested at least 90 days
in advance. Vacations may be scheduled up to one year in advance. Compensatory time off may not generate
additional overtime or compensatory time under any circumstances.

9.03  Carry Over: Employees will normally utilize all of their accrued vacation time before their
anniversary date. However, if the employee is unable to utilize all of their vacation time before their anniversary
date then they may be allowed to carry over earned vacation for a period of no more than 3 months, provided:

A. Appropriate arrangements have been made with their immediate supervisor.

B. Requests for use of carry over earned vacation are submitted to the immediate
supervisor in writing,

C. Requests are for specific vacation dates during the carry over period.
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D. Vacations shall be taken off at a time mutually agreed upon between the employee and
the Chief of Police or the Chief's designee.

9.04  Advance Entitlement: In the event of a family emergency employees with less than one year of
service with the City will be granted a vacation entitlement equal to that earned after one year of service. This
emergency entitlement shall be made in lieu of a vacation accrual for the first year of service. If the employee
terminates prior to serving the full year, the unearned portion of the vacation entitlement shall be deducted
from their final paycheck.

9.05 Compensatory Time: In lieu of pay for overtime work, a full-time sworn employee may elect to
receive compensatory time off at the same rate at which was earned (straight time or time and one-half,
depending on when such overtime hours occurred).

Requests for compensatory time off must be approved by the Chief of Police or his/her designee.
Compensatory time off will not be granted during a period of unusual manpower need or if the granting of such
time would unduly disrupt the operation of the department as determined by the Chief of Police or his/her
designee. Detectives will not be moved to accommodate compensatory time off requests for other Association
members. This section in no way applies to the use of Detective to accommodate other types of off time
requests.

“Compensatory time” or “compensatory time off” is defined to mean hours during which an employee is
not working, which are not counted as hours worked during the applicable pay period for purposes of overtime
compensation, and which the employee is compensated at the employee’s regular rate.

Employees will indicate whether they choose to take earned overtime as pay or compensatory time at
the time they complete their overtime slip. Overtime hours designated by the eligible employee as
compensatary time will only be taken as paid time off, with the following exceptions:

Overtime hours designated for compensation by time off from work may be accumulated to a total of
one hundred twenty {120} hours at any one point in a calendar year. The Department shall pay an eligible
employee for compensatory time off which he/she has accrued or earned in excess of 120 hours with the
employee’s next regular pay check,

Compensatory time earned in a calendar year, but not taken as of December 1 of that year, shall be paid
with the eligible employee’s next regular check, at the rate of pay in effect when the overtime was worked.
Compensatory time earned between December 1 and December 31 will be paid with the next regular paycheck.

Compensatory time may be granted in blocks of fifteen {15} minutes or more with the approval of the
Chief or his/her designated representative. Compensatory time off requests may be submitted at any time.
However, when practicable, the request must be turned in at least forty-eight (48) hours prior to the date of the
requested time off, Staffing and activity levels permitting, compensatory time off may be taken at the beginning
or end of the shift with supervisory approval.

Application of provisions contained in this section shall not involve pyramiding, duplicating, or
compounding of overtime. Compensatory time will not generate additional compensatory time or overtime
hours for other employees and may not be taken in a manner which will interfere with the vacation or other
authorized leaves of other employees.
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Compensatory time may not be used in conjunction with any other authorized leave for the purpose of
mandating that the department pay another employee overtime to accommodate the compensatory time off
request.

No officer shall be granted a compensatory day off after another officer has been denied the same day
off as a compensatory day, vacation or floating holiday. For routine approval purposes, vacations and floating
holidays will take precedence over compensatory time off. Compensatory time off requests will be granted on a
first-come, first-serve basis when requested within 24 hours of the scheduled shift.

Should an employee resign or be terminated, compensatory time shall be paid to the employee at the
rate in existence at the time of resignation or termination, or the rate prescribed by the Fair Labor Standards
Act, whichever rate is higher.

ARTICLE X — MILITARY LEAVE

10.01 Employees who are members of the National Guard or United States Military Reserve shall be
granted temporary leaves of absence for required hours of duty. The Employer agrees to pay the differential
between the military pay for such required duty and the employee’s regular straight-time earnings, so that no
loss of pay shall be suffered as a result of such required duty. Such differential pay shall be limited to two (2)
weeks in any one year,

ARTICLE XI - $URY DUTY

11.01 Any employee required to perform jury duty during regular working hours shall be paid his/her
regular wages and shall turn over to the Employer any monies, excluding mileage allowances he/she shall
receive as a result of such jury duty.

ARTICLE XIl - FUNERAL LEAVE

12.01 Immediate Family: All employees shall be granted funeral leave of five (5) days with pay for
death of a spouse or child. All employees shall be granted funeral leave of three (3) days with pay for death in
the immediate family, provided the employee attends the funeral or attends to the funeral of the deceased. The
term “immediate family” shall be defined as mother, step-mother, father, step-father, brother, step-brother,
sister, step-sister, mother-in-law, father-in-law, grandparent, grandchild, and spouse’s
grandparents/grandchildren. An employee shall be granted funeral leave of one {1} day with pay for death of an
aunt, uncle, niece, nephew, brother-in-law and sister-in-law.

12.02 Rate of Pay: The rate of pay for such leave shall be the regular straight time rate for the
employee and the leave shall cover regularly scheduled work not to exceed eight (8) hours per day for the
Detective classification {or, in the case of Patrol Officer, eight and one-half (8 ¥4} hours per day).

12.03 Administration: Funeral leave shall not extend beyond the date of the funeral, except when the
funeral is more than 150 miles from the City of Hartford, in which case, the three {3) days leave may include the
day following the funeral.

12.04 Notification: Employees shall notify the Chief of Police or his/her designee as soon as possible
when requesting paid funeral leave.

12.05 Attendance Required: Funeral leave shali not be paid unless the employee attends the funeral.

11




ARTICLE Xiil — MISCELLANEOUS LEAVES OF ABSENCE

13.01 Any employee who wishes to absent himself/herself from his/her employment for any reason
not otherwise provided in this Agreement, must make application for a non-paid leave of absence from the
Employer. Requests for such leaves of absence will be granted for reasonable periods of time, if mutually agreed
upon by the Employer and the employee.

ARTICLE XIV — SICK LEAVE
14.01 Accumulation:

A Monthly: Employees shall accumulate paid sick leave at the rate of eight {8) hours in the
case of Detective(s}, Police School Liaison Officer, or eight and one-half {8 %4} hours in the case of Patrol Officers,
for each month of employment with the City. The rate of pay for such leave shall be the regular straight time
rate for the employee and the leave shall cover regularly scheduled work not to exceed eight (8) hours per day in
the case of Detective(s), Police School Liaison Officer classifications, or eight and one-half (8 }4) hours per day in
the case of Patrol Officers.

B. Maximum: Employees hired prior to January 1, 2014 may accumulate a maximum of
seven hundred thirty-six (736) hours sick leave in their individual accounts. Employees hired between January 1,
2014 and December 31, 2016 may accumuiate a maximum of five hundred ten (510) hours sick eave in their
individual accounts. Employees hired on January 1, 2017 or later may accumulate a maximum of four hundred
eighty (480) hours sick leave in their individual accounts.

14.02 Prior Notification: An employee shall, if possible, notify the Chief of Police of his/her need to use
sick leave at least one (1) hour prior to the start of his/her regular shift of hours.

14.03 Validation: The Chief of Police may investigate to validate the iliness of an employee,

14.04 Doctor's Certification: A doctor’s certificate may be required to substantiate absences of three
{3) or more consecutive dates,

14.05 Immediate Family: When a serious illness occurs in an employee’s immediate family, as defined
in 12.01 abave, the employee shall be granted time off; this time off to be taken from the employee’s unused
sick leave. The Chief of Police shall have the right to validate such time off.

14.06 Payout-Annual: Full-time employees who have accumulated the maximum sick feave shall, at the
end of each year, receive sixty-five percent (65%} of one hour’s pay for each unused hour of sick leave in excess
of seven hundred thirty six (736} hours. This payout annual section shall not apply to employees hired after
September 1, 1992,

14.07 Payout-Retirement or Death: Full-time employees shall receive one hundred percent (100%) pay
of all unused sick leave credits up to seven hundred thirty six (736) hours at retirement or death. Employees
shall have the option of converting the payout amount to a cash halance to be left with the City to pay health
insurance premiums after retirement, provided the employee is not qualified for the City paid benefits set forth
in the provisions of Section 16.06. For purposes of this section retirement shall mean an employee retiring at age
53 or older, with a minimum of ten {10} years of City service.
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ARTICLE XV —~ WORKER’S COMPENSATION

15.01 Employees are entitled to Worker's Compensation coverage. The Emplovyer shalf pay to
employees eligible for Worker’'s Compensation payments for temporary partial or temporary total disability, the
difference between their regular pay and the amount paid by Worker's Compensation for such purposes for a
period not to exceed eight {8) months, provided, however, that for purposes of this article only, employees shall
be regarded as eligible for Worker's Compensation payments for temporary partial, or temporary total disability
from the first day of any disability, notwithstanding the provisions of Section 102.43, Wisconsin Statutes. After
eight (8) consecutive months under the above arrangement, the employee shall be allowed to utilize vacation
days, holidays, and overtime to supplement his/her Worker's Compensation benefits and shall designate to the
Employer which days he/she desires to use.

ARTICLE XVI - INSURANCE

16.01 False Arrest Bond: During the term of this Agreement, the Employer shall continue to provide
and pay for insurance covering a false arrest bond for all employees.

16.02 Hospitalization and Surgical Insurance:

A. Active Employees: The City agrees to charge active employees no premium for hospital
and surgical insurance, during the term of this Agreement. The City agrees to charge active employees no
premium for any voluntary health risk assessments.

If an active employee covered by the City of Hartford family health plan dies, the insurance
coverage afforded his/her spouse and/or any qualified dependent children covered by the City’s plan at the time
of death, shall continue for a three (3) year period from the date the active employee dies, or until such time
that the widow or dependent child marry or remarry, with the City paying the same cost of the applicable plan
as it did at the time of death,

16.03 Dental Insurance: The City shalt pay one hundred percent (100%}) of the premium for single
coverage or seventy-five (75%) of the premium, up to a maximum of one hundred dollars (5100} per month for
family coverage, toward the cost of the City’s dental plan.

16.04 Life tnsurance: During the term of this Agreement, the Employer shall continue to provide life
insurance for ali employees through the State of Wisconsin Group Life Insurance Program, or equivalent
coverage. The Employer shall pay the full premium cost of such insurance.

16.05 Premium Continuation: When an employee suffers from an iliness of long duration, the
Employer shall continue to pay the premium of the hospital and surgical insurance plan for sixty {60) days
heyond the date of expiration of the employee’s sick leave, vacation, or any other payment due him/her by the
Employer. After such sixty (60) day period, the employee may continue the group policy by paying the monthly
premium to the Employer as long as he/she remains an employee of the Employer.

16.06 Health Insurance — Coverage Upon Retirement: Employees retiring after age fifty-three (53)
with a minimum of fifteen (15) years of City service may retain single {or family, if applicable) health insurance
coverage until age sixty-five (65) under the same health insurance group plan that is in effect for active City
employees under the City’s group health plan covering Local 464, provided the retired employee is living. The
City shall pay the premium cost of such insurance coverage, with deductibles and co-payments made by the
retiree as may be required by the plan. The retired employee {and his/her spouse and/or qualified dependent(s),
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if applicable} may retain single {or family, if applicable) health insurance coverage after reaching age sixty-five
(65) under the same health insurance plan that is in effect for active City employees under the City’s group
health plan covering Local 464 , provided the retired employee is living. The retired employee shail pay one
hundred percent (100%) of the premium cost of such insurance coverage, with deductibles and co-payments
made by retirees as may be required by the plan, after reaching age sixty-five {65).

If a retired employee, as defined above, dies before reaching age sixty-five {65}, the insurance
coverage afforded his/her spouse and/or any qualified dependent(s}, if applicable, shall continue for a three {3}
year period from the date the retired employee dies, or until such time that the widow or dependent child marry
or remarry, with the City paying the full cost of the applicable plan unless the spouse and/or any qualified
dependent(s) reach age sixty-five (65) prior to the expiration of the three (3) year period. If the spouse and/or
any qualified dependent(s) reach age sixty-five (65) prior to the expiration of the three (3) year period, the
surviving spouse and/or any qualified dependent{s) will be responsible for one hundred percent (100%) of the
premium cost of the insurance coverage, with deductibles and co-payments made by the surviving spouse
and/or qualified dependent(s) as may be required by the plan, from that time until the end of the three {3} year
period. At the termination of the three (3) year period, the surviving spouse and/or any qualified dependent(s)
may retain coverage under the applicable plan at the spouse and/or any qualified dependent(s)’ expense,
subject to a maximum annual benefit equal to the City’s per person annual retention amount under the current
reinsurance policy in place.

If a retired employee, as defined above, and his/her spouse divorce at any time after the
employee retires, the employee will be offered the single plan coverage and no insurance will be offered the ex-
spouse.

If a retired employee marries or remarries after a post-retirement health insurance benefit has
commenced, the retired employee may not change his/her health insurance coverage to a family plan.

1. For employees hired prior to January 1, 2007, the City shall pay the premium cost of
such insurance coverage, with deductibles and copayments made by the retiree as may be required by the plan.
This post-retirement health insurance benefit shall be equal to the benefit provided under Section 16.02 of this
agreement or any successor agreement, regardless whether or not a post-retirement insurance benefit is
offered to any other persons covered by this agreement or any successor agreement.

2. For employees hired prior to January 1, 2007, and their dependents, this benefit vests
with the execution and ratification of this 2010 agreement, subject only to such employee’s retirement from the
City of Hartford after attainment of the age and years of service set forth above. This benefit is intended to
survive the expiration of this agreement and will not be withdrawn, negated, reduced or otherwise diminished in
future agreements between the parties, beyond the terms identified in Section 1, above. It is also intended to be
binding upon successors-in-interest to the parties hereto, if any, subject to the limitations set forth above.

3. For employees hired on or after January 1, 2007, post-retirement heaith insurance
coverage shall be provided on a defined contribution basis, with monthly deposits made by the City into an
Individual Defined Contribution Account (Retiree Medical Account)} of $225 (5450 for family plan) during the
employment period of the employee, managed by the custodian selected by the City for years 2014-2016
Employees eligible for the befined Contribution Account will be 100% vested after five (5) years of service with
the City.

16.07 Disability Insurance: For the term of this contract, the Employer will provide a group income
continuation insurance plan for all employees participating in the Wisconsin Retirement System. The Employer
wiil provide coverage identified as Income Continuation Insurance under the Wisconsin Retirement System.
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Coverage as defined by this plan will provide at Empioyer cost, 70% of average monthly earnings, subject to a
180 day waiting period. Any additional premiums for elimination periods of less than 180 days must be paid by
individual employees.

16.08 Employee Wellness Program: The City will make available three hundred dollars {$300) for each
active employee covered under the group plan described in Section 16.02, and three hundred dollars {$300) for
the spouse of each active employee covered under the group plan described in Section 16.02, for the purpose of
funding enroliment in the City of Hartford Employee Weliness Program. Employees and spouses enrolled in the
Employee Wellness Program may continue to receive this benefit, subject to the rules of the Employee Wellness
Program.

16.09 Vision Insurance: The City agrees to pay 100% of the single and family vision insurance premiums
for employees and retirees participating in the City’s health plan. Only participants in the City’s health insurance
plan will be eligible for these vision insurance benefits.

ARTICLE XVII — WISCONSIN RETIREMENT FUND

17.01 The Employer participates in the Wisconsin Retirement Fund. For the eligible calendar years, the
percent of employees share which the employee will pay for will be: three percent (3%) for 2017, four and a half
percent {4.5%) for 2018 and full employees share of WRS premium for 2019,

ARTICLE XV#I — CLASSIFICATION AND WAGE SCHEDULE

18.01 The classification and wage schedule shall be made a part of this agreement and is attached
hereto as Appendix “A”.

18.02 Pay Periods: The pay periods for employees shall be every other Friday (26 pay periods
annually}. The normal pay for Patrol Officers shall be the appropriate hourly rate multiplied by 79.6 hours; and
for the Detective, the normal pay shall be the appropriate houriy rate multiplied by 80.0 hours.

18.03 Shift/Work Hour Differential:

A, Eligible employees shall receive a pay differential of twelve cents {$.12) per hour for all
regularly scheduled for second and fifth shifts. Eligible employees shall receive a pay differential of twenty cents
(S.20) per hour for all regularly scheduled for third shift. These provisions shall not apply to those employees
scheduled regularly to work the fourth shift. Those employees shall receive twenty five cents ($.25) an hour for
all regularly scheduled hours of work on fourth shift.

B. Any other emplayees normally assigned to work more than half their work hours
between the hours of 2:00 p.m. and 6:00 a.m. shall receive a proportion of the applicable differential pay based
on the percentage of hours normally worked hetween those hours.

18.04 Certified Field Training Officer: Employees assigned as Certified Field Training Officer shall
receive two hundred fifty dollars {$250) annually in addition to the applicable hourly rate listed in Appendix “A”
when they are assigned those duties for a period of five (5) or more complete regular shifts in a calendar year.

18.05 Payday: Payday shall be every other Friday for the employees covering any period through the
previous Sunday. As soan as possible following the ratification date of this Agreement, but not later than July 1,
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2012, the City of Hartford shall initiate payment by direct deposit into bank accounts identified by each
employee. All employees shall then be paid in this manner,

18.06 Officer in Charge: Whenever a member of the bargaining unit is required to assume the duties
and responsibilities of the officer in charge for a period of four (4) hours or more, he/she shall receive an
additional $1.00 per hour for all such time worked.

18.07 Lateral Entry: The intent of this section is to define a process by which lateral entry of
experienced officers can be accomplished as a supplement to the department’s normal recruitment process.

1. Any sworn officer hired to the rank of police officer under the lateral entry protocol may receive a
starting annual salary and a vacation allowance commensurate with their years of experience as a
sworn law enforcement officer.

2. Sworn officers hired as a police officer under the lateral entry protocol will begin to earn seniority
rights and privileges within the bargaining unit on the date of hire with the Hartford Police
Department.

3. Any promotion criteria, as established by the Chief of Police, relating to eligibility for promotion, will
only consider the time in rank as a member of the Hartford Police Department.

18.08 Training Academy Pay: Effective January 1, 2017, new hires sent to a training academy by the City
will be paid at a rate of 75% of the Patrol Officer Step 1 pay grade in Appendix “A” for the duration of their training,
up to and until graduation. Any time spent at a training academy will not count toward a Patrol Officer's
ctassification under Article XVIil and Appendix “A”. After the two years employment, the employee shall be eligible
for a lump sum payment equaling the differential not paid while at the academy.

ARTICLE XIX ~ UNIFORMS

19.01 Initial Issue: The City shall, at no cost to employees, furnish all employees with initial uniforms
and equipment, as determined by the Chief of Police. Uniforms and equipment provided by the City shall remain
the property of the City.

19.02  Replacement: Any uniform or equipment item provided under Section 20.01 which no longer
meets the standards of the Chief of Police or, through use while on duty, becomes damaged or worn beyond
repair, or otherwise is not presentable in a first class condition or no longer meets the standards of the Chief of
Police, shall be promptly replaced by the City at no cost to the employee upon verification by the Chief of Police
or management designee. Any change in uniform will not affect uniform quantity.

19.03 Cleaning: The City shall pay for the dry cleaning of non-washable jackets/parkas as needed, upon
verification by the Chief of Police.

19.04 Departure of Employees: When an employee leaves the department, he/she shall return the
same guantity of uniforms and equipment as originally issued to the employee by the City.

19.05 Civilian Clothes: The Detectives and Police School Liaison Officers shall receive six hundred
($600.00) annually for the maintenance and replacement of civilian clothes.
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ARTICLE XX — SENIORITY

20.01 Computation: Seniority shall accrue to the original date of continuous employment within the
bargaining unit, except employees on probation shall not accrue seniority until completely serving their
probationary period at which time seniority will date back to such original date of continuous employment.

20.02 Probationary Period: The first twelve {12) months of continuous service shall constitute an
employee’s probationary period. Excused absence shall not break continuous service. Any appointee may be
remaved during the probationary period at the discretion of the Chief of Police.

20.03 Loss of Seniority: An employee shall lose his/her seniority rights if he/she quits, retires or is
discharged for just cause. Seniority shall continue to accumulate during ali periods of vacation, sick leave and
authorized leaves of absence,

20.04 Application: Seniority shall apply in promotions, transfer, shift schedules, layoffs, recall from
tayoff and vacation scheduling as provided in other articles of this Agreement.

ARTICLE XXI - LAYOFF/RECALL

21.01 Layoff Procedure: Should a reduction in personnel become necessary, the least senior employee
shall be the first person laid off, provided that those employees retained are capable of carrying on the
department’s usual responsibilities,

21.02 Recall Procedure: The last person laid off shall be the first person recalled to work, provided that
he/she is capable of assuming his/her usual duties,

21.03 City-wide Seniority: For purposes of this section only, seniority shall refer to City-wide seniority
rather than bargaining unit seniority for employees in the department as of October 9, 1974,

ARTICLE XXIf — PROMOTIONS AND TRANSFERS

22.01 Policy: It shall be the policy of the Employer to give consideration to present employees when
permanently filling job vacancies within the bargaining unit resulting from the separation of the incumbent
employee, the creation of new positions, or for whatever reason.

22.02 Posting: Job vacancies shall be posted on bulletin boards in the work area for at least five (5)
work days. The job posting shall set forth the job title, shift rate of pay, and a brief description of the job
requirements and gualifications desired.

22.03 Selection: Any employee interested in such vacancy may sign the job posting. Selection of an
employee to fill the job vacancy shall be based on qualifications and seniority. When the gualifications of two or
more applicants are relatively equal, seniority shall prevail. Any dispute regarding the qualifications of an
employee under this section shall be subject to the grievance procedure.

ARTICLE XXIIl - DISCIPLINE AND DISCHARGE

23.01 Procedure: The Chief of Police shall have the right to discipline or discharge employees for just
cause.
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23.02 Wisconsin Statutes 62.13: Suspension, reduction in rank, or dismissal shall be governed by
Section 62.13 Wisconsin Statutes. Nothing contained herein shall limit an employee’s right to a hearing pursuant
1o said statute in the event that formal charges are filed against him/her,

ARTICLE XXIV — GRIEVANCE PROCEDURE

24.01 Any grievance which may arise between the Employer and the employee or the Employer and
the Unit involving the application, interpretation or enforcement of this Agreement shall be subject to the
following procedure;

Step 1: The employee, accompanied by a representative of the Unit if he/she so desires, shall present
the grievance in writing to his/her immediate supervisor as soon as possible, but in any event no fater than ten
{10) days after the occurrence thereof. The supervisor shall attempt to make a mutually acceptable settlement
of the grievance, and shall respond in writing to the employee within three (3) work days.

Step 2: If a satisfactory settlement is not reached as outlined in Step 1, the grievance shall be reduced to
writing and presented to the Chief of Police within five {5} workdays of the Step 1 answer. The Chief of Police
shall meet with the aggrieved employee, accompanied by a representative of the Unit if he/she so desires,
within five (5) work days of the receipt of written grievance, and shall respond in writing within five {5) work
days after such meeting is held.

Step 3: If a satisfactory settlement is not reached as outlined in Step 2, the grievance shall be presented
in writing to the City Administrator within five {5} workdays of the Step 2 answer. The City Administrator shall
meet with the aggrieved employee, accompanied by a representative of the Union if he/she so desires, on a
mutually agreeable date, and shall respond in writing within ten {10) workdays after such meeting is held.

Step 4: If a satisfactory settlement is not reached in Step 3, the union may, within five {5} work days
thereafter, initiate arbitration by notifying the Employer of its desire for the matter to be heard by the Wisconsin
Employment Relations Commission and filing the matter with that body for grievance arbitration. The parties
shall attempt to reach agreement on a WERC arbitrator. If no agreement can be reached the parties shall
request the Wisconsin Employment Relations Commission to provide a panel of five (5} arbitrators. Both parties
shall have the right to delete two (2) names from the panel in alternate strikes, the party having initiated the
proceeding having the first strike, with the remaining person being the third member of the Board.

Expenses: The expenses for the grievance arbitration shall be borne equally by each party. Each party
shall be responsible for compensating its own witnesses. If either party desires a verbatim record of the
proceedings, it may cause such a record to be made, providing such party pays for the record. If both parties
desire a verbatim record, stich cost shall be borne equally.

Decision of Arbitrator : The decision of the Arbitrator shall be final and binding on the parties and the
board shall be requested to issue its decision within thirty {30} days after the conclusion of testimony and
argument. The Arbitrator, in arriving at his/her decision, shall not have the authority to change, aiter or modify
any of the terms or provisions of this Agreement.

24.02 Time Limits: Any grievance not processed within the above time limits shall be considered
withdrawn, provided however, that any time limits shall be extended for good cause upon request of the Unit.
Saturdays, Sundays and holidays shall not be considered in the computation of any of the above time periods,
except the ten (10} day pericd in Step 1.
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24.03 Information: When a grievance is required to be in writing, it shall state the specific provision or
provisions of the Agreement alleged to have been violated.

ARTICLE XXV — UNIT ACTIVITIES

25.01 The Employer agrees that the time spent in the conduct of grievances and in bargaining during
regular working hours shali not be deducted from the pay of delegated employee representatives of the Unit.
These representatives shall make arrangements with their fellow officers to cover said shifts. Compensatory
time will be exchanged between these officers at no additional cost to the Employer.

25.02 Bulletin Board: The City agrees to provide a bulletin board in a mutually agreed upon location
within the squad room for the Association’s use. The bulletin boards are to be used by the Association for
notices only of the following: Association meetings, Association elections, Association appointments,
Association recreational and social events and other official Association business. The bulletin board is not to
be used for endorsement of political candidates or ather public election issues.

ARTICLE XXVI - FAIR SHARE AGREEMENT

26.01 Representation: The Unit will represent all of the employees in the bargaining unit, members
and nonmembers, fairly and equally, and nonmembers, therefore, will be required to pay their proportionate
share of the costs of the collective bargaining process and contract administration, in keeping with Section
111.70 Wisconsin Statutes.

26.02 Dues Deduction:

A Membership in the Association is not compulsory. An employee may join the
Association and maintain membership therein consistent with its constitution and bylaws. No employee will be
denied membership because of race, color, creed or sex. This Article is subject to the duty of the Wisconsin
Employment Relations Commission to suspend the application of this Article wherever the Commission finds
that the Association has denied an employee membership because of race, color, creed or sex.

B. The Association will represent all of the employees | the bargaining unit, members and
non-members, fairly and equally and, therefore, all employees shall pay their proportionate share of the costs of
the collective hargaining process and contract administration by paying an amount to the Association equivalent
to the uniform dues required of members of the Association.

A, The Employer agrees that it will deduct from the earnings of all employees in the
collective bargaining unit covered by this Agreement the amount of maoney certified by the Association as being
the monthly dues uniformly required of all employees. Changes in the amount of dues to be deducted shall be
certified by the Association thirty {30) days before the effective date of the change. Deductions shall be made
each month, and the total of such deductions shall be paid to the Association.

R. The collective bargaining representative shall indemnify and save the City harmless
against any and all claim, demands, suits, orders, judgments or other forms of liability against the City that arise
out of the City’s compliance with this fair share agreement.

26.03 Administration: The City shall pay any amounts deducted pursuant to 28.02 above to the
Hartford Police Unit, Local #464 on or before the end of the month in which the deductions are made.
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26.04 Employees on No Pay Status: The City shall not be required to submit any amounts to the Unit
under this article for employees otherwise covered who are on layoff, leave of absence, or other status in which
they receive no pay for the pay period normally used by the City to make such deductions.

ARTICLE XXVII — OUTSIDE PART-TIME EMPLOYMENT

27.01 Employees are expressly prohibited from engaging in any other business or occupation, except
part-time occupations approved by the Chief of Police,

ARTICLE XXVIll - MUTUAL AID

28.01 In case of mutual aid to other governmental units, the Employer shall pay employees their
regular salaries, and shall be responsible for any other indebtedness which might occur to employees or
equipment while employees are acting in the capacity of a police officer under such mutual aid agreement.

ARTICLE XXIX — NO STRIKE — NO LOCKOUT

29.01 No Strike: During the term of this Agreement, the employees shall not strike for any reason, nor
shall the Unit cause or counsel its members to strike.

20.02 Association Action: Upon written notification by the Employer to the Unit that its members are
engaged in a strike, the Unit shall immediately in writing order such members to return to work immediately.

29.03 No Lockout: During the term of this Agreement, the Employer shall not lockout its employees.
ARTICLE XXX — SEVERABILITY
30.01 Should any provision of this Agreement be found to be in violation of any law, all other
provisions of this Agreement shail remain in full force and effect for the duration of the Agreement. The parties
hereto shall immediately meet and negotiate to find a satisfactory solution to the issue in violation of the law.

ARTICLE XXX]1 — AMENDMENTS AND AGREEMENT

31.01  Amendments: This Agreement may not be amended except by the mutual consent of the parties
in writing.

31.02 Entire Agreements: This Agreement constitutes an entire agreement hetween the parties, and
no verbal settlement shall supersede any of its provisions.

ARTICLE XXXIl — EDUCATION REIMBURSEMENT PLAN

32.01 Reimbursement Plan: The City agrees to reimburse employee for tuition and book expenses for
successfully completed preapproved courses.

ARTICLE XXXIII - DURATION
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33.01 Duration: This Agreement shall become effective January 1, 2017 and shall remain in effect
through December 31, 2019. It shall continue in full force from year to year thereafter until such time that either
party desiring to open, alter, or amend, or otherwise change this Agreement shall serve written notice upon the
other not later than August 1 of each year. The parties shall simultaneously exchange initial bargaining proposals
through the mail on a mutuaily agreeable date. That date shall normally be within 45 calendar days from the
date the written notice to reopen the Agreement was sent.

Dated this day of , 20

CITY OF HARTFORD HARTFORD POLICE UNIT
Timothy C Michalek, Mayor Union President

Lori Hetzel, City Clerk Union Secretary

Brent Hart, Wisconsin Professional Police Association
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APPENDIX “A”

HOURLY WAGE SCHEDULE
LOCAL #4064
Classification 1/1/16 1/2/17 1/1/18 12/31/18
Patrol Officer
Step 1 $25.56 $25.50 $26.01 $26.66
Step 2 - After 6 months $26.68 $26.52 $27.05 $27.73
Step 3 - After 12 months 527.68 §28.23 528.80 $29.52
Step 4 - After 24 months $28.97 $29.55 $30.14 $30.89
Step 5 - After 36 months $30.42 $31.54 $32.17 $32.97
Detective $32.40 $33.05 $33.71 $34.55
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2017 Contract Language Issues

6.07 Division of Overtime: TA #1: ,
A. Members of the Association acknowledge that, both professionally and contractually, they are expected

to respond to overtime requests of the department. To that end, officers will respond to telephone

requests for overtime when so called upon.

B. Overtime, other than specified in Section 6.01 of the contract, shall be offered to members of the
association via the following process:

1. Overtime will be offered by seniority, based on the member’s date of employment, from most senior to
least senior.

2. If the vacancy creating a need for overtime cannot be filled in Step 1, the least senior officer working
before the vacancy will be assigned to cover the first four (4) hours of the shift, and the least senior officer
working after the vacancy will be assigned to cover the second four (4) hours of the shift.

3. A member assigned to cover a portion of a vacancy creating a need for overtime in Step 2, may make
arrangements of their own to have other association members cover the assigned hours if they so choose.
However, the assigned member will be responsible to ensure that their replacement reports for duty, or
they will still be required to cover the assigned hours themselves.

Should these steps fail to fill any portion of the vacancy that has created the need for overtime it will be filled with
a non-represented sworn officer, and the association will be in breach of this agreement. The Chief of Police will
give written notice to the association representative that this agreement has been breached. Any notice of breach
will be in effect for one year from the date of the written notice. If a second breach of the agreement occurs in
that time period, the City reserves the right to deny or to address future requests for non-departmental
organizations requesting police services through adjustments to minimum staffing levels.

Article IX — Vacations TA #2 s

9.02 Scheduling: Vacation schedules are to be worked out and approved by the Chief of Police or Chief’s
designee. An employee’s length of service in the department will be respected in the selection of time for
vacations. Vacation may be taken in increments of four (4) hours or more at the beginning or end of each
shift. When vacation days(s) are requested and there are already personnel on floating holidays or vacation days
on the day(s) requested as to cause a shortage, the day(s) will be denied. However, if a person is taking an
extended block of vacation days and /or floating holidays totaling fous{4) five (5) or more days in a row, the
days will be granted and coverage will be called in on overtime to accommodate the request, if it is requested at
least 90 days in advance. Vacations may be scheduled up to one year in advance. Compensatory time off may
not generate additional overtime or compensatory time under any circumstances.

Article XIV — Sick Leave TA# 3 i

14.01 Accumulation (Maximum): Employees hired prior to January 1, 2014 may accumulate a maximum of seven
hundred thirty-six (736) hours sick leave in their individual accounts. Employees hired on or after January 1, 2014
may accumulate a maximum of five hundred ten (510) hours sick leave in their individual accounts.

Proposal

14.01 Accumulation (Maximum): Employees hired prior to January 1, 2014 may accumulate a maximum of seven
hundred thirty-six (736) hours sick leave in their individual accounts. Employees hired between January 1, 2014
and December 31, 2016 may accumulate a maximum of five hundred ten (510) hours sick leave in their individual



accounts. Employees hired on January 1, 2017 or later may accumulate a maximum of four hundred eighty (480)
hours sick leave in their individual accounts.

Article XVI — Insurance TA #5 :

16.02 Hospitalization and Surgical Insurance: If an active employee covered by the City of Hartford family health
plan dies, the insurance coverage afforded his/her spouse and/or any qualified dependent children covered by the
City’s plan at the time of death, shall continue for a three (3) year period from the date the active employee dies,
with the City paying the full cost of the applicable plan.

Proposal

16.02 Hospitalization and Surgical Insurance: If an active employee covered by the City of Hartford family health
plan dies, the insurance coverage afforded his/her spouse and/or any qualified dependent children covered by the
City’s plan at the time of death, shall continue for a three (3) year period from the date the active employee dies,
or until such time that the widow or dependent child marry or remarry, with the City paying the same cost of the
applicable plan as it did at the time of death.

TA #6 ,

16.06 Health Insurance — Coverage Upon Retirement (Paragraph 3): If a retired employee, as defined above, and
his/her spouse divorce at any time after the employee retires, single plan coverage shall be available to the
spouse. If the retired employee is required under the terms of the Qualified Domestic Order issued by the court to
provide health insurance coverage to his/her ex-spouse, the City shall pay the premium cost of such coverage
consistent with the terms of Section 16.06 (A). If the retired employee is not required under the terms of a
Qualified Domestic Order to provide health insurance coverage to his/her ex-spouse, single plan coverage under
this Section will be available to the ex-spouse, subject to prevailing COBRA regulations and payment of one
hundred percent (100%) of the premium cost of such insurance coverage.

Proposal

16.06 Health Insurance — Coverage Upon Retirement (Paragraph 3): If a retired employee, as defined above, and
his/her spouse divorce at any time after the employee retires, the employee will be offered the single plan
coverage and no insurance will be offered the ex-spouse.

TA #7 )

Article XVII = Wisconsin Retirement Fund

17.01 The Employer participates in the Wisconsin Retirement Fund. For calendar years 2014 and 2015, employees
will pay one-half percent (1/2%) of eligible employee wages as an employee share of the WRS premium. For
calendar year 2016, employees will pay one percent (1%) of eligible employee wages as an employee share of the
WRS premium.

Proposal

17.01 The Employer participates in the Wisconsin Retirement Fund. For the eligible calendar years, the percent of
employees share which the employee will pay for will be: three percent (3%) for 2017, four and a half percent
(4.5%) for 2018 and full employees share of WRS premium for 2019.

TA#8 ,




18.08 Training Academy Pay: Effective January 1, 2017, new hires sent to a training academy by the City will be
paid at a rate of 75% of the Patrol Officer Step 1 pay grade in Appendix “A” for the duration of their training, up to
and until graduation. Any time spent at a training academy will not count toward a Patrol Officer’s classification
under Article XVill and Appendix “A”. After the two years employment, the employee shall be eligible for a lump
sum payment equaling the differential not paid while at the academy.

TA #9 ’
Appendix “A”
Hourly Wage Schedule
Lacal #464
Wage Increases:
1/1/17 2%
1/1/18 2%
1/1/19 2.5%
APPENDIX “A”
HOURLY WAGE SCHEDULE
LOCAL #464
Classification 1/1/16 1/2/17 1/1/18 12/31/18
Patrol Officer
Step 1 525.56 $25.50 $26.01 $26.66
Step 2 - After 6 months $26.68 $26.52 $27.05 $27.73
Step 3 - After 12 months $27.68 $28.23 $28.80 $529.52
Step 4 - After 24 months $28.97_ $29.55 $30.14 $30.89
Step 5 - After 36 months $30.42 $31.54 532.17 $32.97
Detective 532.40 $33.05 533.71 $34.55




