
Hartford Common Council: 

  I am pleased to present 
you with the Hartford Police 
Department’s 2006 Annual 
Report. 

  This report is intended to 
provide you with a sum-
mary of  our depart-
ment’s activities in 2006, 
and a look ahead at the 
future plans for the de-
partment.   

  In this year’s report you 
will notice that a different 
approach was taken to 
this project.    

  The first difference is in 
its overall length.  I have 
decided to encapsulate 
many pertinent topics 
into brief article-like sum-
mary sections.  I feel this 
is a great way to relay 
important information 
about multiple depart-
ment activities without 
losing the attention of 

the reader. 

  The second change from 
previous reports is the use of 
photographs and artwork.  I 
believe that statistical data is 
important and that it defi-

nitely has a place in an an-
nual report; however, I also 
feel that pictures are “worth 
a thousand words.”  Many 
times pictures help to relay 
the human part of what the 
members of this department 

do every day in a way that 
numbers alone simply 
could not express. 

  On behalf of the depart-
ment, please accept my 
appreciation for the val-
ued support and direction 
you have given to the staff 
of the Hartford Police 
Department during the 
past year. 

  If there are any ques-
tions concerning the re-
port data or requests for 
additional information on 
any item(s) in the report, 
please feel free to contact 
me at your convenience. 

Message from the Chief 

January 2007 

Special points of interest: 

• Meet our Staff (Page 3) 

• HPD Mission Statement (Page 11) 

• 2006 Year at a Glance (Page 16) 

• 2006 Statistical Information (Page 18) 
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2006 Remembered 

  2006 was a year of many 
changes at the Hartford 
Police Department.  It was 
the year we said goodbye to 
Chief Tom Jones.  Chief 
Jones’ experience and profes-
sionalism will be missed by 
our agency. 

  It was also the last full year 
of Detective Sergeant Rich-
ard Rose’s law enforcement 
career.  Detective Sergeant 
Rose had been a fixture at 

the Hartford Police Depart-
ment for years.  His last day 
with HPD was January 13, 
2007. 

  2006 also marked the be-
ginning of a new administra-
tion under Chief David 
Groves.  Chief Groves came 
to our department in late 
July.   

  2006 was time to say good-
bye to old friends and wel-
come new ones.  It was a 
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Department Staff 

     As of December 31, 2006, the staff of the police department consisted of the Chief of Police, one 
lieutenant, four sergeants, one detective sergeant, two detectives, one  police school liaison officer, fifteen 
patrol officers, one parking enforcement aide, one administrative assistant, three full-time and three part-
time dispatchers, one  police clerk/typists, and four police chaplains.   

  We also hosted our first Police Intern in 2006.  Our intern was a Criminal Justice Student from the 
Waukesha County Technical College who plans to go on to pursue a career in law enforcement.     

Hartford City Officials 

We are committed 

to work with all 

members of our 

community to 

enhance the 

standard of living in 

the City of Hartford. 
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Lieutenant Tom Horvath 
Previous Experience: 19 years at HPD 

Police Academy: Madison Area Technical 
College 

Formal Education:  B.S. in  Criminal Justice 
Administration 

Chief David Groves 
Assumed Command of HPD in 2006 

Previous Experience: McFarland PD, Ocono-
mowoc PD, and Milwaukee PD 

Police Academy: Milwaukee Police Academy 
Class 3-92 

Formal Education: B.A. in Sociology from 
Concordia University, Mequon, Wisconsin.  
M.A. in Police Administration from St. John’s 
University, Springfield, Louisiana. 

 

 

 

 

 

 

 

 

 

Sergeant Richard Rose 

Previous Experience: 27 years 
at HPD, Milwaukee P.D. 

Police Academy: Milwaukee 
Police Academy Class of 1973 

Formal Education: A.A. Crimi-
nal Justice from M.A.T.C. 

 

 

 

 

 

 

 

 

 

 

Sergeant Rod Lehl 

Previous Experience: 15 years 
at HPD 

Police Academy: Fox Valley 
Tech College 

Formal Education: B.S. in 

Criminal Justice from U.W. 
Oshkosh 

 

 

 

 

 

Sergeants 

Meet Our Command Staff 

“Leadership is an 

action, not a 

position.” 
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Sergeant Michael 
Cummings 
Previous Experience: 12 years 
at HPD, D.N.R. 

Police Academy: S.W.T.C. 

Formal Education: B.S. from 
U.W. Stevens Point 

 

 

 

 

 

 

 

 

 

 
Detective  

Randy Abbott 
Previous Experience: 24 years 
at HPD, Mayville P.D., W.S.D. 

Police Academy: M.P.T.C. 

Formal Education: A.A. Police 
Science from W.C.T.C. 

 

 

 

 

 

 

 

 

 

Detective Scott 
MacFarlan 
Previous Experience: 11 years 
at HPD 

Police Academy: Lakeshore 
Technical College 

Formal Education: A.A. Police 
Science from M.P.T.C. 

 

 

 

 

 

 

 

 

 
Sergeant Timothy 
Hayes 
Previous Experience: 14 years 
at HPD 

Police Academy: W.C.T.C. 

Formal Education: B.S. Crimi-
nal Justice from U.W. Milwau-
kee 

Detectives 

Sergeants  

Sergeants and 

Detectives are officers 

that have taken the 

initiative to further 

their careers through 

taking advantage of 

training and other 

advancement 

opportunities. 
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Officer 
Ken 
Kluck 
Previous Ex-
perience: 32 
years at HPD, 
West Bend 
PD, & Water-

town PD 

Police Academy: MPTC 

Formal Education: UW Platte-
ville 

 

Officer  
Troy Fassbender 

Previous Ex-
perience: 17 
years at HPD, 
North Fon du 
lac, Washing-
ton Sheriff, 
Town of Hart-
ford P.D., & 
D.N.R. 

Police Acad-
emy: W.C.T.C. 

Formal Education: A.A. Crimi-
nal Justice from University of 
Wisconsin 

 

 
Officer Ed Hall 
Previous Experience: 17 years 

at HPD 

Police Acad-
emy: M.A.T.C. 

Formal Edu-
cation: A.A. 
Police Science 
from M.P.T.C. 

 

Officer 
Steve 
Wannow 
Previous Ex-
perience: 14 
years at HPD, 
Hustisford 
P.D. 

Police Academy: W.C.T.C. 

Formal Education: B.S. Crimi-
nal Justice from U.W. Milwau-
kee 

 

Officer Joshua Krick 
Previous Experience: 3 years at 

HPD, 3 years 
at Wauwatosa 
PD Reserve 
Unit 

Police Acad-
emy: 
M.A.T.C. 

Formal Edu-
cation:UW 
Oshkosh: BA 
in Criminal 

Justice 

 

 
Officer Tom Conrad 
Previous Experience: 13 years 
at HPD 

Police Academy:  Waukesha 
County Tech-
nical College 

Formal Edu-
cation: A.A. 
in C.J from 
U.W. Milwau-
kee 

 

Officer 
Pat Beine 
Previous 
Experience: 
15 years at 
HPD, Correc-
tions Officer 
at WASO 

Police Acad-
emy: WCTC 

Formal Education: A.A. Police 
Science from M.P.T.C. 

 

 

Officer Leslie Martin 
Previous 
Experience: 2 
years at HPD 

Police Acad-
emy: F.V.T.C. 

Formal Edu-
cation: B.S.  
Criminal 
Justice from 
U.W. Park-
side 

 

 

 

 

Officer Brian Nagel 
Previous Experience: 2 years at 
HPD 

Police Acad-
emy: 
W.C.T.C. 

Formal Edu-
cation: A.A. 
Police Science 
from F.V.T.C. 

Patrol Staff 

The officers of our 

department truly 

represent the finest 

ideals of our 

community and our 

profession. 
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Officer 
Russ 
Wegner 
Previous Ex-
perience: 17 
years at HPD, 
D.N.R. 

Police Acad-
emy: F.V.T.C. & M.A.T.C. 

Formal Education: A.A. Police 
Science from W.C.T.C., B.S. 
Criminal Justice from Carroll 
College 

 

Officer  
Erik Engebretsen 

Previous Ex-
perience: 2 
years at HPD 

Police Acad-
emy: 
W.C.T.C. 

Formal Edu-
cation:  

B.A. in Soci-
ology / His-

tory from University of Minne-
sota—Twin Cities 

Officer  
 
 
Rachel Obiden 
Previous Experience: 5 years at 
HPD, Michigan State Police 
Dispatcher 

Police Academy: Fox Valley 
Tech 

Formal Edu-
cation: B.A. 
Criminal 
Justice from 
Northern 
Michigan 
University 

 

Officer 
Tim  
Rohrer 
Previous 
Experience: 
11 years at 
HPD, D.N.R. 

Police Acad-
emy: F.V.T.C. 

Formal Education: A.A. Police 
Science from F.V.T.C., B.S. Ad-
ministration of Justice from 
Marian College 

 

 

Officer Mike Koester 
Previous 
Experience: 
9 years at 
HPD, Hustis-
ford P.D. 

Police Acad-
emy: 
W.C.T.C. 

Formal Edu-
cation: A.A. 

Criminal Justice from F.V.T.C. 

 

 

 

 

Officer  
Rich Thickens 
Previous Experience:  6 years 
at HPD 

Police Academy: W.C.T.C. 

Formal Education:  B.A. in 
History, M.A. 
in Public 
Policy from 
Trinity Col-
lege 

 

 

Officer 

Jim  
Zywicki 
Previous 
Experience: 
6 years at 
HPD, Mil-
waukee Sher-
iff 

Police Academy: Milwaukee 
Sheriff’s Academy 

Formal Education: B.S. Crimi-
nal Justice Administration from 
U.W. Eau Claire 

 
Parking Aide 
Christine Johnston 

Patrol Staff 

Every member of 

our department 

strives to provide 

people oriented 

police services. 
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Clerk Typist Mary 
Guenzel 

 

Clerk Typist Kath-
leen Larson 

 
 
 
 
 
 

Administrative Assis-
tant Patrice Moratz 

 
 
 
 
 
 

CO Patricia Snyder 
 
 
 
 
 
 
 

 
 

 
CO Barbara Dudec 
 
 
 
 
 
 

CO Laura Jossart 
 
 
 
 
 
 
 

 
 

 
CO Karen Forsythe 
 
 
 
 
 
 

CO Mary Neu 
 
 
 
 
 
 
 

 
 

 
CO Mary Benton 

Administrative Staff 

Communications Officers 

 

All members of our 

department share a 

sincere desire to 

provide the best 

police services 

possible for our 

community. 
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Reverend Douglas Livingston 

 

Reverend Jeffrey Schimp 

Hartford P.D. Takes The Oath of Honor 

 

The Oath of Honor reads: 

 

“On my honor, I will 
never betray my profes-
sion, my integrity, my 
character or the public 

trust. 

 

I will always have the 
courage to hold myself 
and others accountable 

for our actions. 

 

I will always uphold the 
Constitution, my com-

munity, and the agency I 
serve.” 

  The International Association 
of Chiefs of Police has recog-
nized that law enforcement 
professionals from around the 
world are looked up to as role 
models by their communities 
and youth.  

  Based on that fact, they realize 
it is crucial that police officers 
represent the highest moral and 
ethical standards both on and 
off duty.  In recognition of 
those facts, they developed the 
Oath of Honor as a way for 
officers to publicly affirm their 
commitment to the ideals. 

  In 2006, the members of the 
Hartford Police Department 
joined their peers from around 
the world in voluntarily taking 
this oath. 

 

 

 

Department Chaplains 

“In 2006, the 

members of the 

Hartford Police 

Department joined 

their peers from 

around the world in 

voluntarily taking 

this oath.” 
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Reverend Michael Tess 

 

Reverend Robert Kirchman 



     Traffic issues continue to 
generate the most complaints 
from citizens and traffic en-
forcement, therefore, it is a 
priority for our officers.  
Compliance with traffic 
laws is our goal because 
safety is our concern.  
We strongly believe that 
vigorous traffic enforce-
ment will make our 
streets safer for motor-
ists, bicyclists, and pe-

  Officers primarily con-
duct their patrols from 
police cars.  This has tra-
ditionally been the pri-
mary means of providing 
police services, but we 
have also initiated alterna-
tive patrol methods.  

  Our officers also get 
out of their vehicles 
and “Walk and Talk” 
through local parks, 
schools, businesses, and 
taverns.  These foot 
patrol efforts are not 
intended to be “rigid 
marches,” but rather opportuni-
ties to interact with our citi-
zens.  Officers use these oppor-

tunities to talk, play catch with 
children, or to stop at the occa-
sional lemonade stand. The 
personal contact this provides 
goes a long way towards devel-
oping personal relationships 
with citizens that help us 
achieve our common goals. 

  2006 was the year that 
our department began a 
bicycle patrol.  This not 
only allows our officers 
to patrol areas they 
couldn’t access in a 
traditional squad car, 
but it also makes the 

officer more approachable than 
they might be when other pa-
trol techniques are employed. 

  The initial equipment pur-
chase for the bicycle patrol 
program was funded completely 
by charitable donations from 
local businesses and civic or-
ganizations. 

  We are very grateful for 
community partners that 
share our goal of providing 
the most progressive and com-
munity oriented police ser-
vices available. 

works closely with school offi-
cials, parents, the patrol divi-
sion, and detectives to bring 
these investigations to success-
ful resolutions. 

     The detective is a position 
dedicated to conducting in- 
depth investigations of reported 
crimes.  Our detectives also 
regularly attend regional detec-
tives meetings to share and 
obtain important information 

     Every officer on our depart-
ment has received training to 
conduct thorough and com-
plete criminal investigations.  
Officers routinely investigate 
these complaints and frequently 
resolve the issue at hand with-
out additional assistance.   

     The Police School Liaison 
Officer also conducts investiga-
tions of incidents that occur in 
the school setting.  This officer 

regarding criminal activity in 
and around our city. 

     We routinely utilize the 
combined talents, skills, and 
abilities of our staff, commu-
nity resources, and every avail-
able asset to resolve criminal 
investigations.  It is our hope 
that thorough investigation of 
all incidents will lead to the 
closure of every case brought to 
us. 

2006 Traffic Enforcement 

2006 Criminal Investigations 

destrians. 

     Our officers also realize 
that this does not simply mean 

issuing every viola-
tor a citation.  Offi-
cers use sound judg-
ment to address 
various traffic issues 
wi th  Equipment 
Repair Orders or 
Traffic Warnings 
when appropriate.  

They understand that educating 
the motoring public through 
every enforcement tool at their 
disposal is the key to prevent-
ing many future violations. 

     Our community has experi-
enced the tragedy of fatal mo-
torist and bicyclist crashes.  We 
will continue to focus our ef-
forts on police service that will 
minimize the possibility that 
those events will be repeated in 

2006 Patrol Deployment 

  “2006 was the 

year that our 

department began a 

bicycle patrol.”   
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officers’ bulletproof vests.   

  As you can see, from this 
photo,  these vests were badly 
in need of replacement.  Unfor-
tunately, the particular brand 
of vest we had purchased previ-
ously had substantial function-
ality issues, primarily with re-
gard to the vest carriers.  Prior 
to the arrival of this funding, 
many of our officers were 
forced to secure their vests with 
duct tape to keep them on their 
bodies.  This model will not be 
purchased again. 

  Window bars were also in-

sible if our officers would be 
required to respond to an active 
shooter scenario or other high-
risk call for 
service.   

  T h e s e 
systems will 
make our 
rifles imme-

d i a t e l y 
accessible 
to our 
officers if they are needed to 
defend their own lives or the 
lives of our citizens. 

  It is also important to note 
that these upgrades were 

done exclusively with a portion 
of the funds from the Capital 
Improvements Projects that 
were saved after obtaining re-
placement fleet vehicles at a 
price that was lower than antici-
pated.  No additional budgetary 
funds were utilized for these 
projects.  

  2006 was also the year that 
our grant money came in for 
50% of the cost to replace our 

2006 Equipment Upgrades 

  In 2006, we were able to up-
grade  the prisoner transport 
seats in our entire fleet to a 
hard plastic modeled unit.  
These seats eliminate the possi-
bility of prisoners secreting 
weapons and other items of 
contraband in the seams of a 
conventional seat. 

  The se  s e a t s 
also lend them-
selves to easy 
c l e anup  and 
d i s i n f e c t i o n , 
w h i l e  t h e i r 
modified seat 
belt system also 
allows officers to secure the 
prisoner while maintaining a 
safer position of advantage that 
was not possible with the fac-
tory seats. 

  We also upgraded our fleet 
with rifle mounting systems.  
Previously, we had been keep-
ing our rifles in a secured rifle 
case in the trunks of our 
squads.  Needless to say, this 
made our rifles less than acces-

“In 2006 we were 

able to upgrade  the 

prisoner transport 

seats in our entire 

fleet to a hard 

plastic modeled 

unit.”   
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  We continued the PSLO Pro-
gram in 2006.  In this program 
we have an officer assigned to 
the local schools.   

  We believe that the daily in-
teractions that Hartford stu-
dents have with our PSLO 
builds positive personal rela-
tionships with our youth, and 
provides a positive role model 
at a critical phase in young 
peoples’ lives. 

  This was also the year 
we helped welcome Dr. 
Michael Kremer to the 
Hartford Union High 
School as their new 
District Administrator.   

  We were able to en-
hance the services we 
provide to the school 
district by having two of 
our officers trained as 
Certified Drug Recognition 
Experts.  This discipline was 
primarily developed to detect 
and document signs and symp-
toms of drug impaired drivers.  
However, the skills these offi-

cers have acquired have 
been successfully ap-
plied to detecting drug 
impaired individuals in 
the school setting.  Our 
DRE’s are among the 
very first highly trained 
officers with these skills 

i n  W a s h i n g t o n 
County. 

  Dr. Kremer and the 
Ha r t fo rd  Un ion 
High School Staff 

have also demonstrated their 
commitment to maintaining a 
drug and alcohol free learning 
environment by purchasing a 
new Intoximeter FST prelimi-
nary breath testing unit for 
exclusive use by our PSLO.  
This unit detects alcohol on an 
individual’s breath. 

  All of these efforts have cre-
ated a substantial deterrent to 
potential substance abusers in 
our school system, and they 

Police School Liaison Program 



It is the mission of the 
Hartford Police Depart-

ment to enhance the 
quality of life through 
community based polic-
ing that provides police 
services in a fair, consci-
entious and professional 

manner. 

     In September, Chief Groves 
adopted a specific department 
“Mission Statement” to serve as 
a benchmark for all of the ser-
vices the department provides 
to the community.   

     The Hartford Police Depart-
ment’s Mission Statement reads 
as follows: 

 

     This Mission statement is 
publicly displayed in our de-
partment’s lobby and on the 
backs of our department issued 
business cards. 

     This Mission and the prin-
ciples it declares will be at the 
core of every undertaking this 
department faces in 2007 and 
beyond. 

2006 Police Intern Program 

Mission Statement 

fall semester to gain experience 
in the law enforcement commu-
nity and credits towards his 
degree. Tim helped with various 
clerical duties and was allowed 
to observe our officers in a ride-
along capacity. 

     We believe that the intern 

program gives potential law 
enforcement personnel a head 
start by giving them a unique 
insight on the world of police 
work.  Police Interns provide 
valuable services to our depart-
ment, and in return they get 
first-hand experience in our 

     In 2006, our department 
entered into a cooperative edu-
cational arrangement  with the 
Waukesha County Technical 
College.  As part of this pro-
gram, a criminal Justice Student 
named Tim Dexter put in eight 
hours a week throughout the 

“In 2006, our 

department entered 

into a cooperative 

educational 

arrangement  with 

the Waukesha 

County Technical 

College. ” 
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  In 2006, Sergeant Rod Lehl 
and Officer Russ Wegner re-
ceived  departmental Life Sav-
ing Awards for saving Randy 
Tetrick’s life with an AED. 

  Communications Officers 
Snyder and Forsythe were is-
sued commendations for their 
handling of the June tor-
nado. 

  Officer Jim Zywicki was 
issued a Special Commenda-
tion for his actions in the 
tornado incident.  Officer 
Zywicki followed the tor-
nado as it traveled through 
Hartford, providing real-
time intelligence about the 
path and damage being 

caused.  This maximized the 
effectiveness of all emergency 
response personnel.  Officer 
Zywicki gave no consideration 
to his own safety during this 
incident. 

  The entire Hartford Police 
Department staff was recog-

nized for their handling of the 
tornado incident.  To the indi-
vidual, their performance was 
exemplary. 

  Mr. Kenneth Hammann was 
issued a Citizen Certificate of 
Appreciation for his actions in 
early August.  Mr. Hammann 
witnessed an elderly wheelchair 
bound female lose control of 
her wheelchair and fall into the 
Mill Pond.  Mr. Hammann 
jumped into the water and res-
cued the lady and another indi-
vidual who had attempted to 
assist the lady, but had ulti-
mately been injured himself. 

2006 Departmental Awards 



2006 Training Program 

our department’s Evidence 
Technicians.  This will maxi-
mize our ability to recover fo-
rensic evidence at crime scenes 
and increase the likelihood of 
bringing criminals to justice for 
their offenses. 

  We have dedicated ourselves 
to  leading the way in 
Washington County 
in the area of alcohol 
and drug-impaired 
driving enforcement.  
We  have  a l r e ady 
trained two of our 
staff as Certified Drug 
Recognition Experts.  These 
highly trained officers can rec-
ognize and document impair-
ment in drivers that may be 
caused by substances other than 
alcohol. 

  We have also implemented a 
bi-annual ride-along training 
program for our dispatch and 
non-sworn support personnel.  
These experiences are also being 
supplemented by sending our 
dispatch personnel to special-
ized training programs for the 
first time. 

  Training is crucial to main-
taining highly professional po-
lice services at HPD, and it will 
remain that way as we move 
forward into the future.  

      

  In 2006, the Hartford Police 
Department dedicated itself to 
taking advantage of various 
training opportunities to maxi-
mize the quality of service we 
provide to our community. 

  The Wisconsin Law Enforce-
ment Standards Board requires 
that officers receive at least 24 
hours of training annually to 
maintain their certification.  At 
HPD, we realize that those stan-
dards are the “minimum.”  
Based on that realization, we 
have decided to commit our-
selves to getting each member 
of our department annual train-
ing that exceeds those levels.   

  This can be a difficult goal 
for a variety of reasons: staffing 
concerns, financial issues, and 
training availability to name 
only a few.  However, we have 
committed funding and made 
this area a priority in our plans 
for 2007 and beyond.   

  As a department, we have 
decided that we will not merely 
accept meeting minimum stan-
dards.  We have decided that we 
will not provide our commu-
nity with the “minimum” ac-
ceptable levels in any aspect of 
our duties. 

  We plan to be a leader in  
Washington County in the area 
of training.  We have dedicated 
ourselves to having at least one 
officer trained as an instructor 
in each of the Unified Tactical 
Instructional disciplines.  These 
areas cover core issues such as 
use of force procedures, emer-
gency vehicle operations, de-
fense and arrest tactics, and 
professional communications 
skills.  We believe that having 
an instructor in these areas 
gives us an “in-house” expert in 
each of these critical areas.   

  We are committed to improv-
ing the training provided for 

  “Training is crucial 

to maintaining 

highly professional 

police services at 

HPD... “ 
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times where the children are 
outside.  Officers interact with 
the students, play catch or kick 
ball, or just take time to talk to 
the children.  It gives kids a 
chance to meet the officers and 
get to know them personally in 
a more relaxed and non-
intimidating atmosphere.  We 
believe that positive police in-
teractions at an early age will 
cement positive community 
relations for years to come. 

  We also continued to partici-
pate in Project 
Childsafe in 
2006.  This is a 
n a t i o n w i d e 
p ro g r am to 
promote safe 
firearms han-
dling and stor-
age practices by all firearms 
owners through the distribution 
of firearms safety kits.  This 
program is supported by a U.S. 
Department of Justice grant 
and the National Shooting 
foundation, the trade associa-
tion of the firearms industry.  

  It is well known that by mak-
ing personal items more readily 
identifiable, there is less chance 
that they will be stolen, and if 
so, they can be traced easier to 
the owner if recovered by the 

p o l i c e .  
Operation 
I.D. is a 
program in 
which the 
property is 
e n g r a v e d 
w i t h  a n 
identifying 

number, i.e. driver's license or 
social security number.  The 
property owner can then main-
tain a current inventory of their 
property that will be extremely 
valuable for recovery in the 
event of a loss.  Engraving tools 
are available and department 

  In 2006, the Hartford Police 
Department made substantial 
efforts to reach out and build 
community partnerships with 
the private sector and various 
civic groups. 

  The department took 
advantage of multiple 
opportunities to pro-
vide personalized po-
lice services and com-
munity interaction.  
We participated in the  

Balloon Rally, the 
Tabernacle of Joy’s Family Fun 
Fest, the Boy Scouts Bicycle 
Safety Rodeo, and a variety of 
BID activities. 

   This is an area of our services 
that all members of our staff 
place substantial importance.  
We intend to keep an open 
mind to new  ideas and utiliz-
ing the skills and talents of our 
personnel.  

  The Hartford Police depart-
ment offers a variety of oppor-
tunities to local organizations 
and civic groups that request 
information on law enforce-
ment related topics.  Many 
officers with diverse areas of 
knowledge, expertise, and pro-
fessional experience are avail-
able for speaking engagements 
and public presentations.  The 
department also allows and 
encourages tours of the police 
department for interested 
groups wishing to learn more 
about us. 

  In 2006, we 
also reinsti-
tuted the de-
p a r t m e n t ’ s 
Ride Along 
P r o g r a m .  
This program provides us with 
an opportunity to let members 
of our community see what we 
do on a daily basis firsthand.  
We believe that this type of 
program will build long-lasting 

relationships between our per-
sonnel and members of our 
community with a truly in-
formed perspective of the chal-
lenges we face routinely. 

  The Hartford Police Depart-
ment also works cooperatively 
with the Washington County 
Law Enforcement Tip Line.  
This program provides a means 
for citizens to provide anony-
mous information about crimes 
that have been committed 
within the county.  It also pro-
vides for the tipster receiving 
cash awards up to $1,000 for 
information that leads to the 
arrests of the offender(s).  If 
you have information that 
would be helpful in this regard, 
please call 
the tip line 
at 1-800-232-
0594.   

  W e  a l s o 
continue to 
participate in 
the Care Bear Program.  This 
program is made possible by 
generous donations from many 
groups, including: the Hartford 
Lioness Club, Hartford Rotary, 
West Bend Harley Chapter Toy 
Run Committee, Washington 
County Humane Society, and 
most recently, Sentry Foods. 
This program allows for patrol 
officers to have stuffed toy 
bears available  to give to chil-
dren whom the officers come 
in contact with during times of 
stress, such as motor vehicle 
accidents, domestic violence 
situations, and others.  It is a 
very valuable avenue to help 
the child cope with the trauma 
he or she is facing at that mo-
ment. 

  We revitalized the Adopt-A-
School Program in 2006.  Each 
officer chooses an elementary 
school in which he or she at-
tempts to be present at those 

2006 Community Outreach 

“The department 

took advantage of 

multiple 

opportunities to 

provide personalized 

police services and 

community 

interaction” 
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   Another community outreach 
program that has been imple-
mented to further this portion 
of the department’s mission is 
the Police Explorer Program. 

   The Explorer Program is a 
national program operated un-
der the auspices of the Boy 
Scouts of America.  Officer 
Zywicki has taken the helm of 
this particular project.  He be-
gan by obtaining career apti-
tude test results from Hartford 
area high school students and 

contacting those students who 
showed an interest in law en-
forcement as a potential career 
path.  Our Explorer Post is 
now eleven members strong!   

   The youth that participate in 
this program are provided with 
training on police-related top-
ics, they’re allowed to assist 

de-

partmental personnel with spe-
cial events, and they are utilized 
for various volunteer commu-
nity service programs.   

   For example, if you ate at the 
St. Aidan’s Church Fire Spa-
ghetti dinner fund raiser, you 
got a chance to try some 
“Explorer cooking!”  The entire 
kitchen staff for that event was 
comprised of uniformed Hart-
ford Police Department Explor-
ers! 

   Our Explorer Post has also 
volunteered to assist local busi-
nesses with on-the-job training 
programs and many other civic 

homes to introduce themselves 
and drop off a welcome letter 
and helpful information packet 
about our City and our public 
services.  This provides an op-
portunity for a positive police 
contact with new residents 
shortly after they join our com-
munity. 

   The “Welcome Home to 
Hartford” Program was also 
initiated to help us reach our 
community outreach goal.  This 
is a program where our depart-
ment receives a monthly list of 
new residents to the City of 
Hartford from our Utilities 
Department.   

   Our officers then stop by the 

2007 and Beyond 

“Welcome Home to Hartford” Program 

It is important to note that 
many of these initiatives have 
come from the rank and file            
members of the department!  

    These initiatives are merely a 
demonstration of HPD’s organ-
izational commitment to the 
Mission Statement we have 
made the center of our services. 

   Other programs that have 
been slated for implementation 
in the near future are DNR 
Boating and Hunting Safety 
Programs, a Citizen’s Police 
Academy, a Bicycle Safety 
Course, and a variety of others.   

 

 

Police Explorers 

These initiatives are 

merely a 

demonstration of 

HPD’s organizational 

commitment to the 

Mission Statement 

we have made the 

center of our services 
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   In 2006, HPD upgraded the 
appearance and content of our 
website.  In today’s day and age 
the internet has become an 
intergal part of communica-
tions and an impor-
tant forum for shar-
ing and obtaining 
information.  It was 
apparent that we 
needed to improve in 
this area. 

   Our new and im-
proved website con-
tains links to valuable 
information about 
the department, our 
programs, and ways 
to contact our staff.  
We have also utilized 
the site as a means of notifying 
our community of job opportu-
nities within the department. 

   Links have also been in-
cluded to display some of the 
correspondence we receive from 
our citizens about the services 
we provide to our community. 

   The assistance of Cable 11’s 
Jack Ewing has been an indis-
pensable asset in addressing this 
need.  Jack’s professionalism 

and computer “savvy” have 
enabled us to do substantially 
more with the website than we 
could have previously imag-
ined. 

   There are still other 
ideas that we would 
like to see become a 
reality on our website, 
and this will be an 
ongoing project to 
keep the site as infor-
m a t i v e  an d  u s e r 
friendly as new ideas 
and potential uses are 
identified. 

   We believe that the 
website will be a very 
positive way of letting 

our community know about 
the things our department does 
and about our plans for the 
future. 

the input from as many sources 
as                              

 

 

 

 

 

 

 

   We have instituted an inno-
vative pre-employment inter-
view panel process for potential 
department employees.  For 
these interviews, we have util-
ized department members from 
all levels of the staff and a civil-
ian representative from the 
community.   

   Chief Groves believes that 

 

 

possible will ensure that we 
obtain the individuals who are 
the best fit for our department 
and our community. 

   This initiative is a natural 
outgrowth of the commitment 
to “Community Based Polic-
ing” that our department made 

C.A.T. Program (Combat Auto Theft) 

Community Participation in HPD Hiring Process 

check the identity of the opera-
tor and the vehicle registration. 
They will also look for any 
signs that the vehicle had re-
cently been stolen. 

  Each C.A.T. Program partici-
pant will be issued a C.A.T. 
badge decal for the rear window 
of their vehicles to enable offi-

cers on patrol to recognize 
them as program participants 
during the targeted enforce-
ment time frame. 

   The idea is to identify auto 
thieves and facilitate the recov-
ery of stolen autos as quickly as 
possible; in some instances even 
before the owner knows the 

   The basic premise of the 
C.A.T. Program involves a vehi-
cle owner signing  a consent 
form, which allows police offi-
cers to stop his or her vehicle 
without cause if it is being op-
erated between 1:00am and 
5:00am.   

   During the stop, officers will 

Website Overhaul in 2006 

The idea is to identify 

auto thieves and 

facilitate the recovery 

of stolen autos as 

quickly as possible, in 

some instances even 

before the owner knows 

the vehicle has been 

stolen! 
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JANUARY 

 

STAFF MEMBERS          AT-
TENDED TWO       COM-
MON COUNCIL MEET-
INGS TO MAKE EMER-

GENCY  PREPAREDNESS 
PRESENTATIONS. 

 

 

 

 

FEBRUARY 

 

THE HARTFORD POLICE 
DEPARTMENT SAYS 

GOODBYE TO RETIRING 
POLICE CHIEF THOMAS 

JONES 

 

 

 

 

MARCH 

 

HARTFORD OFFICERS 
CLOSED AN INVESTIGA-

TION INTO A VANDALISM 
SPREE IN OUR CITY BY 
IDENTIFYING AND AR-

RESTING THE PERPATRA-
TORS. 

 

 

APRIL 

 

THE SERACH FOR THE 
NEW POLICE CHIEF IS 

UNDERWAY 

 

 

 

 

 

 

 

 

 

 

MAY 

 

MAY WAS A RELATIVELY 
ORDINANRY MONTH FOR 
HPD.  HARTFORD STAFF 
CONDUCTED BUSINESS 
AS USUAL, WORKING 
HARD TO KEEP OUR 

COMMUNITY SAFE AND 
MAINTAIN THE QULITY 

OF LIFE WE ENJOY HERE.  

 

 

 

JUNE 

 

LIEUTENANT           
DAVID GROVES, OF THE 

McFARLAND POLICE   DE-
PARTMENT, NAMED 

HARTFORD POLICE CHIEF 

 

 

 

 

2006 Year at a Glance 

HPD said goodbye 

to Chief Jones in 

2006.  We wish him 

well in his 

retirement. 
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JULY 

 

HARTFORD POLICE, FIRE, 
EMS, AND MUTUAL AID 

DEPARTMENTS RESPOND 
TO A TORNADO TOUCH-
DOWN IN THE CITY OF 

HARTFORD 

 

 

 

AUGUST 

 

 

 

HARTFORD OFFICERS 
CAPTURE TWO ALLIGA-

TORS IN RUBICON RIVER 

 

 

 

 

 

 

SEPTEMBER 

 

HARTFORD OFFICERS AT-
TENDED THE ANNUAL  9-
11 MEMORIAL SERVICE AT 

THE MILL POND. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OCTOBER 

 

HARTFORD OFFICERS AR-
REST MAN FOR A  

SERIES OF BURGLARIES 
AND ARSONS 

 
 

TWO ARRESTS MADE FOR 
BOMB THREAT HOAX AT 

HUHS 

 

NOVEMBER 

 

HPD UNVEILS THEIR NEW 
BICYCLE PATROL AT THE 
ANNUAL     HARTFORD 

CHRISTMAS        PARADE 

 

 

 

 

 

 

DECEMBER 

 

A REUNION, OF SORTS, 
WAS HELD AT HPD.  (L-R)
MR. KENNETH JOCHEM 
SR., 1-YEAR-OLD KAYLEE 
CAREY (PICTURED WITH 
HER MOTHER), AND  MR. 
RANDAL TETRICK, ALL OF 
THESE HARTFORD CITI-

ZENS’ LIVES WERE SAVED  
BY HPD OFFICERS DE-
PLOYING THEIR AUTO-

MATED EXTERNAL DEFI-
BRULATORS IN 2006!  

2006 was HPD’s 

year for “Lions and 

Tigers and 

Bears..Oh My!” 
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2006 Statistical Service Data Overview 

The Call Volume in 

2006 was very 

similar to the total 

in 2005  
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2006 Statistical Overtime Overview 

“Many of the 

challenges and 

operational issues  

faced in 2006 

required additional 

overtime.” 
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2006 came with many changes for the Hartford Police Department.  It was a year of 

challenges.  As reflected in the “Year at a Glance” section, we dealt with a major tor-

nado, disruptive bomb threats at our high school, a string of arsons, and a variety of 

other issues throughout the course of the year.  However, 2006 was also the year that 

proved that the staff of the Hartford Police Department and the citizens of our commu-

nity can, and did, meet all of these challenges head on and resolve them.  Hartford left 

2006 a stronger community than we began it.    

It was also a year of change for the department and its staff on a personal level as we 

said goodbye to Chief Tom Jones.  Chief Jones’ vision and leadership helped mold the 

department we have today.  All of us here in Hartford owe a great deal of thanks for his 

commitment and professionalism to making Hartford a safe place to live and work.  It 

was truly a time to say farewell to old friends, and to welcome new ones. 

As we pause to reflect on 2006, we will remember the lessons we have learned, we will 

work diligently to meet the new challenges 2007 will bring, and we take this opportu-

nity to commit to ourselves to moving forward with our community to build a safer 

Hartford. 

110 N. Johnson Street 
Hartford, WI 53027 
 

Har t ford pol ice  depar tment  

Phone: (262) 673-2600 
Fax: (262) 673-8302 
E-mail: dgroves@ci.hartford.wi.us 

We’re on the Web! 

ci.hartford.wi.us/Police/ 

Hartford 1917 

Hartford 2006 


